
Sales Compensation Showcase

www.haygroup.com

Hay Group Inc.

100 Penn Square East 
Philadelphia, PA 19107 
215-861-2000 
Email: marc.wallace@haygroup.com

Is your sales compensation strategy effec-
tive? Hay Group looks at roles, behaviors, 
pay and market data to give you the full 
picture around pay, performance and 
strategy. We will work with you to:

•  Integrate sales and incentive changes 
to improve sales effectiveness 

•  Understand the contributions that new 
comp and incentive plans can make to 
business strategy changes 

•  Redesign compensation and incentive 
plans following mergers, acquisitions 
and restructuring.

Find out more at www.haygroup.com.

www.iconixxsoftware.com

Iconixx Software

100 Congress Ave., Suite 2000 
Austin, Texas 78701 
877-ICONIXX (426-6499) 
Email: sales@iconixxsoftware.com

Iconixx Software offers compensation 
tools that manage incentive/variable 
pay and sales compensation to enhance 
pay-for-performance cultures. Imagine 
modeling quota or goal achievement 
and immediately seeing the impact to 
commission or variable pay. Iconixx’s 
SaaS offering scales from small compa-
nies to the Fortune 100, and from simple 
to complex plans. An interface, designed 
for non-technical users, allows access 
to a powerful calculations engine that 
processes hundreds of millions of trans-
actions, and our highly configurable 
workflow supports dynamic approval 
processes.

www.madisonpg.com

Madison Performance Group

350 Madison Ave., 15th Floor 
New York, NY 10017 
866-535-2543 
Email: info@madisonpg.com

Madison Performance Group is the 
global leader in designing and deploying 
best-in-class recognition and incentive 
programs. We work with some of the 
world’s leading brands, helping to deepen 
employee and sales channel relation-
ships, shift behaviors, achieve business 
goals and drive workforce engagement. 
Our nontraditional approach, called the 
Imag!ne process, involves a deep level of 
discovery that enables us to implement 
recognition and rewards programs that 
align with your company brand, culture 
and business strategy. 

www.mercedsystems.com

Merced Systems

333 Twin Dolphin Dr., Suite 500 
Redwood Shores, CA 94065 
650-486-4000 
Email: info@mercedsystems.com

Merced Systems is the leading provider 
of per formance management solu-
tions that drive business execution in 
sales and service functions. Merced 
Systems’ performance management 
solutions help drive sales effective-
ness, superior customer experience and 
operating efficiency across a range of 
vertical industries. Merced Systems’ 
award-winning products serve Global 
2000 customers, and include advanced 
analy tics and repor ting, incentive 
compensation management, coaching 
and other per formance execution 
applications.

www.mercer.com/salesperformance

Mercer

1166 Avenue of the Americas 
New York, NY 10036 
212-345-7000 
Email: steve.grossman@mercer.com

Mercer’s sales per formance team 
provides an integrated set of solutions 
that increase the human performance 
across the entire sales effort. We provide 
senior management with insights into 
their sales organization to test align-
ment and develop strategies to close the 
gaps quickly. We improve our clients’ 
sales results through easily repeat-
able methodologies and aligning the 
sales organization and rewards system 
to business objectives. Position your 
sales organization to deliver optimal 
performance. Visit www.mercer.com/
salesperformance to learn more.

www.sibson.com

Sibson Consulting

333 West 34th St. 
New York, NY 10001 
212-251-5000 
Email: jdimisa@sibson.com

Sibson Consulting can help you clarify 
organization and resource require-
ments, prioritize goals, responsibilities 
and selling time, and develop the right 
rewards for the right performance. We 
begin with overall sales strategy, then 
look at how a company organizes and 
directs its salesforce to execute that 
strategy. We help with various tactical 
methods of reinforcement to drive that 
strategy, and ensure a salesforce is in a 
position to succeed through post-sales 
support capabilities.
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