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Compdata Surveys is a national
compensation survey and
consulting firm specializing in
providing accurate and reliable
data to thousands of organiza-
tions across the country. Our
products and services ensure
organizations’ competitive
success by providing an all-
inclusive solution encompassing
salary data, benefits and
rewards systems.

> www.compdatasurveys.com
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Data: The More You Give, the Better It Gets

At Compdata Surveys, we’re committed
to providing HR professionals with the
compensation data they need to stay
competitive. Each year, thousands

of organizations across the country
turn to us for quality results at an
affordable price. With our extensive
pay and benefits database and expe-
rienced compensation consultants,
we are equipped to provide innova-
tive solutions to the most difficult
compensation challenges.

Choose from our suite of survey
products: “Compensation Data,”
“BenchmarkPro,” “Executive

Compensation” and “Benefits USA.” With

data from more than 5,000 participants,
you’ll find the market information you
need to make accurate compensation
decisions. Learn more about our surveys
at www.compdatasurveys.com/surveys.

Why Participate?

Providing data for surveys can be time-
consuming. Here are seven reasons why
it’s worth it.

1. Participants receive the results at a
significantly discounted rate.

2. When you complete one of our
surveys, your data will be prepopu-
lated the following year. You only
need to update any changes, signifi-
cantly reducing the time you would
normally spend completing the
survey questionnaire.

3.

Our online results tool allows you

to display the data you provided to
quickly and easily compare your orga-
nization against the market averages.

. Results based on a larger sample size

are more reliable and provide addi-
tional, comprehensive breakouts.

. In compliance with DOJ/FTC guide-

lines, salary information should reflect
data from at least five organizations.
For some very narrow data cuts, your
organization may make the fifth data
provider for a given title.

. Participants who submit data each

year lend stability and reliability to the
data you purchase.

. Companies that rely on survey data for

their compensation planning have a
responsibility to contribute to the data
pool. With your participation, the data
provides a better representation of the
true market value.

Participation for the 2012 Survey
is now open.

By participating, your organization

can take advantage of our discounted

participant rates, saving you hundreds of

dollars on survey data. If you're searching

for tools that will help you overcome

today’s obstacles, turn to a survey

provider that helps you put all the pieces

of your compensation plan together.

Comprehensive Solutions. Affordable

Results. Compdata Surveys.

Areas of Expertise

¢ Dependent care ¢ Niche e Time off

e Flexible spending ¢ Nonprofit e Tuition

e Functional ¢ Public sector e Voluntary benefits
e Geographic * Retirement e Turnover

® Health welfare e Salary budget planning

® Industry e Survivor life insurance
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